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Balbriggan Educate Together NS 

 

School Development Plan for 2010 to 2015 
 

The school’s second five year plan. 
 

 

Purpose of this Plan 

1 To provide a road-map for the continued development of this rapidly expanding school. 

2 To establish priorities for the school‟s development of  Human Resource 

Appointments, In-School Management Roles, School Provision of Services,   Curricular 

Initiatives, Professional Development Needs of Teaching and Care Staff and Acquisition 

of Resources. 

3 To use this statement as the measure by which future internal and external Whole 

School Evaluations may be undertaken. 

4 To provide a clear and concise school policy statement around which the school‟s 

Board of Management, the school‟s Parent Association may organize and set-about their 

specific functions. 

 

The Rationale of this Plan 

1 To spell out in clear concise actions how the school intends to deliver on its obligations 

to the 1998 Revised National Curriculum, the school‟s Educate Together ethos and the 

various pieces of legislation that govern the running of a statutory national school. 

2 To build upon the successes of the school‟s first five-year plan (available in Archive). 

3 Through the process of the collaborative development of this plan to give voice and 

ownership of this plan to all elements of the school‟s community: the teachers, the BOM, 

the Parent Association, the wider parent body, the children and the Patron Body. 

 

The process of the development of this Plan 

1 The process of consultations took place between January and June of 2010 

2 Facilitated sessions of parent groups, teacher groups, care-staff groups and children 

groups discussed and recorded their opinions and assertions. 

3 A co-incidental Evaluation of the school as part of the DEIS programme offered the 

opportunity for the DES Inspectorate to make professional advice available to the school 

Principal. 

4 Individual teachers, parents and school management personnel took up the invitation to 

make face-to-face contributions with the school Principal. 
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The Plan Itself  

The Plan is developed under the following headings. For purposes of clarity the text is 

kept to a minimum and reference to more detailed documents held in the Pleann Scoile is 

made (permanently available to all Parents in the school office): 

 

1 The Built Environment 

 

2 School Size and pupil Numbers 

 

3 Human Resources 

 

4 Curriculum 

 

5 Ethos 

 

6 Children‟s Welfare 

 

7 Calendars 
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1 The Built Environment 
 To make a successful move from our temporary buildings to the new permanent 

building 

 To establish protocols in the new built environment that are detailed in a visible 

Health and Safety Statement 

 To establish a stimulating and child-friendly internal and external built 
environment for the children. Externally, to establish two  Rubberoid Play Areas, 

a caged tarmacadam  sports area, a non-tarmacadam sports area, clear 

unobstructed running space,  a „Wake and Shake‟  and some peaceful and low-key 

„Calm‟ corner-spaces with outdoor furniture. Internally to ensure to resource and 

equip stimulating classroom each with spaces for class libraries, a five-computer 

suite, display space, a PE space (despite having no PE or GP rooms) and spaces 

for before- and after- school clubs. 

 To sustain a climate of welcome for parents in the internal and external building. 
Internally, to establish a HSCL room, a Breakfast Room, a Homework Club 

space, a Parent space, clear signage that facilitates access and 

inviting/childcentred visual displays in common areas. Externally, to provide 

garden furniture, pleasant gardens, sustainable and manageable drop-off and 

parking facilities 

 To ensure to establish for the teaching and care-staff two key areas. Firstly, a 
traditional Staff Room for eating, meeting and professional development work. 

Secondly, a Staff Workshop for the preparation of teaching/learning materials and 

ready access to shared curricular resources. 

 To ensure that the internal and external school building is a dual language rich 

environment (English and Gaeilge). 

 To ensure that the internal and external school building is a Maths rich visual- and 
play- environment. 

 To utilize the public facing front gable of the school building, front common area 
and front railings for maximal public information and public relations 

opportunity. 

 To continue to agitate for a full and proper school hall for Physical Education, 

Concerts and Assemblies. 

 Through BOM management to facilitate the use of the school to wider Balbriggan 
Community for evening, weekend and school-holiday events. To establish 

protocols of insurance, rent and key-holding that encourages organizations to 

provide opportunities for the children of the area as a priority. 

 To establish two classroom bases and a multi-sensory for the development of 
Special Education Services in the school. 

 To establish to necessary networking and communications structure in the new 
building to aid the development of innovative Information and Communication 

Technology teaching, learning and professional development. 

 To develop the role of part-time caretaker and cleaning services so as to facilitate 

all of the above. 
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 To present the school buildings for all future AnTaisce/Fingal County Council 
awards for Green Flags and for Built Environment Competitions. To develop 

energy saving, green-friendly, recycling, water-saving and environmentally aware 

initiatives around the school buildings. 

 

2 School Size and Pupil Numbers 
 To continue to practice the school‟s current first-come-first-served Enrolment 

policy. To research what consequences a sibling-first policy may have for future 

policy development may have in this regard. To ensure that one Enrolment Policy 

exists for the school and that further Enrolment Policies do not develop for other 

purposes. 

 To develop the full vertical school to 16mainstream classrooms and 2 Special 
Education classroom-bases. 

 Through our continued participation in DEIS and in EAL provision to establish a 

teaching staff of  30 and a care-staff of 8, with 1 full-time secretary, 1 part-time 

secretary, 1 part-time caretaker and 2 part-time cleaners. 

 To maintain a whole school children enrolment total figure reflective of ratios of 
20:1 (in Junior classes) and 24:1 (in Senior Classes) to a maximum of 375 

children. 

 To continue to encourage the DES Planning and Building Unit to establish a 
second school of a different Patronage on this two-school site. 

 

3 Human Resources 
 To continue to recruit teachers for this rapidly expanding school according to the 

priorities of this School Development Plan. 

 To continue to recruit teachers to in-school management positions according to 
the priorities of this School Development Plan. 

 To continue to recruit care-staff for the school in accordance with school‟s plan 

for enhanced Special Education Service.  

 In identifying the different teaching roles of Mainstream Teacher, Learning 
Support teacher (LS), English as an Additional Language teacher EAL) and, 

Home School Community Liaison (HSCL) teacher, to ensure that the teachers 

„rota‟ around these roles over the space of their careers and that a maximum 

„ceiling‟ (but allowing for Principal‟s discretion) of four years be set on the roles 

of LS, HSCL and EAL. Similarly to ensure that all teachers over the course of 

their career experience a mix of junior class and senior class teaching.  

 To sustain the general principle of teaching mainstream classes for a two class 
band period (but with Principal‟s discretion). 

 To sustain the current practice of rotating SNA care-staff on an annual basis 
around the children with such provision. 

 To establish the role of Special Education Teacher (SET) with view to delivering 

an enhanced Special education service in the school for children with a broad 

range of special educational needs. 

 To continue to prioritise the mentoring of Newly Qualified Teachers and the 
induction of all newly appointed teachers. To ensure to continue to use this 
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platform as an opportunity for the Professional Development of all teachers 

through structured internal sharing of expertise and the judicious invitation of  

external agencies to engage in specific programmes of Professional Development. 

 To sustain the current protocols of  the In-School Management team including the 
presentation and evaluation of six-monthly Action Plans, the reflective practice of 

devising and writing annual reports for the school Internal Whole School 

Evaluation ( I-WSE) and termly ISM meetings. 

 To campaign against the moratorium on promotional posts which, if it continues 

will, over the five year period of this School Development Plan, hinder the school 

in its development of curricular, pastoral and organizational initiatives. 

 To prioritise Professional Development for all teachers, care-staff and  school 
management personnel on issues of Working Together in acknowledgment of  the 

large size of the school and to ensure best practice at all times on issues of  

collaboration, professional communication, protocols for complaint and concise 

practice in combating sexual-harassment, racism, sexism, bullying and  conflict-

management. 
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4 Curriculum 
4.01 Flagship Endeavors 

The school wishes to identify itself as developing particular and identifiable excellence in 

the following four areas: 

 Citizenship and Human Rights Education: To be achieved through initiatives 
such as The Green School Programme( Fingal CoCo/An Taisce), The Yellow 

Flag Award ( Irish Traveler Movement), The Student Council, The October 

Human Rights Month, The Business Enterprise Awards ( Fingal Co Co.), The 

Irish Aid School Awards,  Learn Together Curriculum, Best-practice teaching of 

History, Geography and SPHE curricula, relevant After-School Clubs and any 

other such opportunities that arise over the coming five years that promote active 

and participative citizenship in a multicultural society. 

 The Arts: To be achieved through best practice teaching in Visual Arts, Drama, 

Music, Dance, Literature, Creative Writing and Poetry, the school‟s Annual Arts 

Week ( first week in December), year-round collection of Children‟s creative 

writing stories and poetry for a „celebration‟ in May, children‟s author visits at 

class-band level, off-campus visits to professional theatre, galleries and concert-

halls, Samba Band, Winter Concerts, Junior and Senior school choir,  important 
local/regional/national Arts Competitions, relevant After-School clubs  and any 

other opportunities that occur that promote access to  and education in  Creative 

Arts. 

 Sport and Health: To be achieved through the best practice teaching of all 

aspects of the Physical Education and SPHE curricula, the annual Get Active 

Week (mid-June), relevant After-School clubs, relationships with programmes 

offered by FAI, Fingal CoCo, IRFU, O‟Dwyer‟s GAA Club, Cricket Ireland and 

Tennis Ireland, representative school teams for class groups ranging from 2
nd

 to 

6
th

 in Gaelic Football, Soccer, Basketball, Track and Field Athletics, Cross-

Country Athletics. Over the five years it is to be hoped to develop some 

programme in swimming to satisfy the needs of the curriculum but with due 

regard to the expense and difficult logistics. Over the five years we expect to 

develop an incremenatal programme of Outdoor education for all senior classes 

culminating in a short-term residential for 6
th

 class children in conjunction with 

Tanagh Outdoor Education Centre, Co Monaghan. 

 Digital Learning: To be achieved through the effective and generous resourcing 
of the school with networked computer bays in each classroom, interactive 

whiteboards in each classroom, the schools own server and judiciously selected 

software that aims to enhance computer-assisted learning across the whole 

curriculum and in Learning Support and Special education contexts. The school 

aims to build on the successful projects of the school‟s own Digital Resource 

Library and the school‟s own interactive School Website. Professional 

Development in the use of digital/computer resources for effective pedagogy will 

be a priority. Digital and Computer assisted projects in areas such as photography, 

film-making, programmable-blocks, e-twinning (and any other opportunities) are 
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to be pursued by those staff members who are already skilled or become upskilled 

in this area.  

 

4.02  Curricular Policy  Development 

 The school management is to ensure that adequate school development planning 
time is allowed to the teachers in order to engage in the collaborative process of 

policy development. 

 The parent association is to continue with their work in school Policy 

Development especially in matters pertaining to issues of children‟s welfare and 

school ethos. 

 The school is to seek further opportunities to collaborate with other ET and non-
ET schools in the development of policy and on the professional development of 

the teaching and care staff alike. 

 The In-school management team is to ensure that the Policy documents pertaining 
to their fields of responsibility are up-do-date, clear, concise and ready for 

external evaluation. 

 

4.03 Behavior Management 

 The 1-2-3 “Traffic Lights” system is to continue to be the primary classroom tool 
for Behavior Management to be used by all teachers and care-staff. A series of 

graded punishments for  reaching the „top of the traffic lights‟ are to be worked 

out in each individual class-band and can include  visits to the Principal and 

Deputy Principal if warranted.  

 The Monday Assemblies and the Friday Assemblies are to be focused on positive 

reinforcement of good behaviors and the teaching of the relevant sections of the 

SPHE and Learn Together curricula. 

 The “Den” is to be used as the primary means of Behavior Management in the 
school yard. 

 The school‟s Anti-Bullying policy and Anti-Racist Statement are to be 
implemented fully. 

 

4.04 Pedagogy and Planning  

 Teachers are to present to the Principal a full „yearly scheme‟ by the Friday of the 

first school week in each academic year using the prescribed school template. 

(Teachers may opt to do two half-yearly schemes using the same template with a 

second deadline of the Friday of the week following the Spring half-term 

holiday.) 

 Teachers are to be able to present fortnightly short-term planning done on school 
templates for the Monday morning of each school fortnight. These are to be ready 

and available for Inspection by the school Principal, Deputy Principal and 

school‟s Inspectorate without prior notice. 

 Teachers are to present to the Principal a Cuntas Miosuil of the taught-curriculum 
and the documented results of teacher-based and class-based assessments and 

attainment scores on or before the 17
th

 of the subsequent month. The templates 

used for short-term planning will facilitate the expedient recording of this data.  
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 All of the best-practice pedagogies alluded in the 1998 National Curriculum are to 
be implemented in the classroom across the broad curriculum. Furthermore,  

„differentiation‟ that allows for the effective teaching of individuals and small-

groups across the continuum of abilities in the classroom is to be planned for, 

documented in the teacher‟s planning ( short-term)  and implemented in the 

teacher‟s practice. This differentiation is to be detailed in the short-term planning 

of each teacher. Teachers are to devise, execute and record a broad set of teacher-

bases assessments  and to store the results of these assessments in their Recording 

of taught-curriculum and individual progress ( Contras Miosuil ) 

 In particular the pedagogies of „stations‟ teaching in Literacy and Numeracy, and  

„fieldwork‟ teaching in the Arts and SESE are to be prioritized in this school.  

 To encourage the development of a self-selecting  cluster of teachers who are 
skilled and interested in the teaching of Philosophy for Children and its attendant 

pedagogies  

 To continue to engage in „insider‟ and „outsider‟ research  projects as an aid to 
individual- and institutional- reflective practice 

 

4.05 English/Literacy 

 All best practice as outlined in the 1998 revised National Curriculum and the 
subsequent revision for English are to be employed. 

 The attainment targets for oral, reading and writing as scripted in the Drumcondra 

English Profiles are to be the basis for teacher planning.  

 All literacy programmes as currently being undertaken ( Jolly Phonics, Reading 
Recovery, Literacy Initiative, Parallel Reading Schemes, First Steps Reading, 

First Steps Writing) to be sustained and developed. 

 To ensure the implementation of the Literacy Initiative in two ten-week cycles in 
the school year ( October to December and March to May) 

 To develop greater levels of Parent Involvement in  the areas of Fortnightly Visit 

of Fingal Mobile Library and  reading stations in the  Literacy Initiative 

 To develop children‟s creativity in Story Writing, Poetry Writing and Children‟s 
Literature as outlined under “Flagship Endeavours: The Arts ( above) 

 

 

4.06 Maths/Numeracy 

 All best practice as envisaged in 1998 Revised National Curriculum. 

 Detailed setting of attainment targets for each Maths topic for each class band to 
be scripted into Maths Policy. 

 Teacher-based assessments of pupil attainment to be devised according to these 

attainment targets and to be used on teacher short-term planning. 

 To design and implement the role of  one Learning Support teacher for the field of 
Maths from the school‟s General Allocation 

 All numeracy programmes currently undertaken in the school (Ready Set Go 
Maths, Maths Recovery, Maths for Fun, 100

th
 Day) to be sustained and 

developed. 
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 The development of a rich and visible Maths Environment in the school‟s internal 
and external school built environments. 

 

4.07 Gaeilge 

 Best practice in Muineadh na Gaeilge as outlined in the 1998 National Revised 

Curriculum 

 To develop a dual language rich and visible environment in the school‟s internal 
and external built environments. 

 To develop an annual three-day festival that celebrates Irish language and culture 
in mid-March 

 Through professional development work to build on the teachers‟ own 
competency and enthusiasm and motivation  for using the Irish language 

throughout the school day. 

 

4.08 SESE (History, Geography and Science) 

 To develop best-practice according to the SESE curriculum in the 1998 revised 

national curriculum 

 To build for the current set of eight SESE themes to a body of twenty pre-devised  
resourced  and sourced themes 

 To develop further citizenship education projects that may achieve the aims of the 
history and geography curricula 

 To prioritise fieldwork and discovery-learning  as a the dominant pedagogies for 

the teaching of these three curricula 

 To allow for the development and resourcing of a self-selecting cluster of teachers 
with specific skill and interest in the teaching of Science to engage in local, 

national and international projects  and award-schemes. 

 

4.09 Visual Arts, Drama and Music 

 To engage in the best-practice teaching of the Visual Arts as outlined in the 1998 
Revised National Curriculum 

 To prioritise „fieldwork‟ and off-campus educational visits as an important 
pedagogy in the teaching of these subjects 

 See ( above) the Flagship Endeavour: The Arts for the further development of 

these curricular areas) 

 

4.12 SPHE and RSE and Learn Together (Ethics Curriculum)  

 To ensure that RSE is taught in the school with full obligation DES circulars in 
this subject area. 

 See ( above) Flagship Endeavours: Citizenship and Human Rights Education for 
further development of these curricula 

 

4.13 Physical Education 

 To ensure best-practice teaching in Physical Education as envisaged in the 1998 

Revised Curriculum 
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 See Flagship Endeavour: Sport and Health for the further development of these 
curricula 

 

4.14 Pupil Assessment 

 To sustain the current level of Standardised Testing as scripted in the school‟s 

Assessment Toolkit and Calendar and to include the wider usage of NRIT. 

 To develop greater sets of teacher-based assessment , particularly in Literacy and 
Numeracy 

 To include in the school annual Internal-Whole School Evalution (I-WSE) Report 
a statistical overview, commentary and comparative-analysis on Pupil Attainment 

Standards in Literacy and Numeracy. 

 

4.15 Learning Support (General Allocation) 

 To continue to maximize the delivery of Learning Support in-class as a form of 
„scaffolding‟ targeted children into the differentiated learning structure of the 

mainstream classroom. 

 In acknowledgment of the greatly reduced English Language Support provision ( 

currently down from six teachers to two teachers) , English Language Support 

will be offered as a priority in the Junior Infant and Senior Infant classes only. 

 All current Learning Support programmes to be sustained and developed 
(Reading Recovery, Maths Recovery, post-MIST Forward Together) and to 

develop further programmes for children in more senior class bands. 

 

4.16 Special Education Provision 

 To develop an enhanced Special Education Service to meet the needs of all 
children with the broad range of documented/diagnosed special educational needs 

that are currently in the school or, in the future, wish to attend this Educate 

Together School according to the school‟s Enrolment Policy.  

 The tentative plan for this huge undertaking is scripted separately as a policy 

document „Special Education Plan for Balbriggan ETNS‟ and is currently 

awaiting approval from the school‟s Board of Management as the way forward for 

this school in this regard. 
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5 Ethos 
 

5.1 Our school as an Educate Together school 

 The seminal documents „The Educate Together Charter‟ and “What is an Educate 
Together School?‟ and the “Learn Together Curriculum Document‟ outline and 

govern ethos-practice in the school. 

5.2 Learn Together 

 The Learn Together Curriculum, though taught in conjunction with SPHE, 

Human Rights programmes and Citizenship Education programmes must receive 

two and half hours of attention each school week. One and a half hours of this 

programme is taught through Assembly pedagogy leaving one-hour to be taught 

in discrete time. 

 The „monthly themes‟ as outlined by the Ethos co-coordinator are to be sustained 
and developed. 

 The celebration of one major religion per class-band, with due regard for the age 
of the children, is to be sustained and developed.  

 Fieldwork visits to religious buildings of the major religions  by senior class 
children is to be developed systematically 

5.3 Multidenominational Issues 

 Faith formation classes outside of school hours ( FFOSH) is to be undertaken by a 

sub-Parent Association of parents made up of that particular religious faith. In 

their exercise of this responsibility the sub-parent Association remain answerable 

to the school‟s Board of Management in the conduct of their affairs with due 

regard to issues of teacher-recruitment, public-relations and financial and 

logistical matters. 

 No separate Enrolment Policy is to be devised for the school‟s enhanced Special 
Education Service other than that sanctioned by the Board of Management for the 

whole school. 

5.4 Childcentred Issues 

 The October Human Rights Month, with its emphasis on Children‟s Rights is to 
set the tone and practice for all childcentred initiatives throughout the school year. 

 See (above) Flagship Endeavour: Citizenship and Human Rights Education for 

further initiatives aimed at developing the school as „childcentred‟. 

5.5 ‘Democratically Run’ Issues 

 The current set of initiatives aimed at enhancing collaborative policy development 
between the partners of the school community are to be sustained and developed 

 The high levels of Parental Involvement in the life of the school through the 
functioning of the Parent Association and the work of the HSCL teacher are to be 

sustained and developed 

 The Board of Management is to develop a more visible and interactive presence 
in the school community  

 The Board of Management, The Parent Association and the Teacher Body are to 

become more involved and engaged in initiatives  emanating from the Educate 
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Together Patron Body ( specific initiatives, the termly General Meetings and the 

Annual General Meeting) 

 The „open door‟ and „school-yard‟ presence of the Principal  is to be sustained to 
facilitate informal access by parents. 

5.6 ‘Co-educational’ Issues 

 To ensure that gender-equality is promoted at all levels of school community, 

current initiatives to be sustained and developed 
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6 Children’s Welfare 
 All initiatives listed for the DEIS Evaluation (May 2010) (see separate document) 

to be sustained and developed. These include 

 The continued provision of Breakfast Club and Homework Club for targeted 
children 

 The continued provision of two ten-week cycles of After-School Clubs  
financially and logistically underwritten by the Parent Association 

 The provision of school lunches to all under schools scheme by the Dept of 

Children and Family Affairs 

 The retention of a school counselor for family-crisis situations 

 To sustain and develop current partnerships with child-welfare agencies for child-
counseling and teacher professional-development  initiatives  

 The continued development of the HSCL specifically for the context of this 

school 

 Liaison with parents and provision of services around parenting-skills, parental 
involvement in education programmes and effective communication with parents 

 To sustain and develop the school‟s involvement with the North Fingal School 
Completion programme 

  To sustain and develop current initiatives on school attendance, punctuality, 
retention and transfer to 2

nd
 level schooling 

 To meet all legal obligations of Child Protection and Child Welfare legislation, 

through effective and timely communication with HSE Childcare services and the 

NEWB. 
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7 Calendars 
7.1 Typical Parent/Child Annual Calendar 

 

Evening before school opens Informal get-together for parents and 

children from new junior Infant Classes 

Day 1 Distribution, signing and completion of 

Important Update Forms by parents for 

each child in the school 

First two weeks of September  Reduced Junior Infant Day ( three hours) 

October/November/December Registration night and first ten-week cycle 

of After-School clubs 

First three weeks of September Scheduled Parent-Teacher „Whole Class‟ 

meetings  for all mainstream classes ( 

generally Friday afternoons) 

Last Friday of each month 12o‟clock closing for children to facilitate 

Staff Meetings 

October  Human Rights Month 

End of October  Full week mid-term break 

Last week of November  Arts Week 

Roughly last week of December and first 

week of January 

Winter Holiday 

Last day of term before Winter Holiday Winter Concerts 

Last three days before February Half-term 

holiday ( half-day closing for children) 

One-to-one Parent-Teacher meetings 

One full week in February Half-term Holiday 

Three full school days around the St 

Patrick‟s Day period 

Feile Gaeilge 

March/ April May Registration night and second ten-week 

cycle of After-School clubs  

Two weeks around either side of the 

Christian festival of Easter 

Spring Holiday 

Early May Teaching of Stay Safe Child Protection 

programme 

Late May Celebration of year-round collected Stories 

and Poetry 

Mid-June Get Active Week including School Sports 

Day 

Last day of  June Issue of written School Report and school 

breaks up for the Summer Holiday 
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7.2 Typical Management/Teacher Calendar 
 

Evening before school opens Informal get-together for parents and children from new junior 

Infant Classes 

Week before school opens School open for preparation of classrooms and schemes of long-

term and short-term planning. Distribution of roll-books, School 

Plan Folder, School texts and classroom resources. 

Day 1 Distribution, signing and completion of Important Update Forms 

by parents for each child in the school and hand-up of same to 

school secretary 

After-school Monday of second week First meeting of In-School management team, and submission of 

October to February Action Plan by the last Friday of September 

Early September Sign up opportunity for all teachers for organizational and 

special-interest teams for events throughout the calendar 

First two weeks of September  Reduced Junior Infant Day ( three hours) 

Mid-September Do you want to take an after-school club? If so communicate 

club name. brief outline and age-range to Fintan 

October/November/December Registration night and first ten-week cycle of After-School clubs 

First three weeks of September Scheduled Parent-Teacher „Whole Class‟ meetings  for all 

mainstream classes ( generally Friday afternoons) 

Last Friday of each month 12o‟clock closing for children to facilitate Staff Meetings 

Over Autumn Term One full-day scheduled School Planning  Day 

October  Human Rights Month 

End of October  Full week mid-term break 

Last week of November  Arts Week 

Mid-November  School office begins registration for following year Junior Infant 

intake 

Roughly last week of December and first week of January Winter Holiday 

 The run up to Last day of term before Winter Holiday Preparation of ten-minute „turn‟for your class for Winter 

Concerts 

Last three days before February Half-term holiday ( half-day 

closing for children) 

One-to-one Parent-Teacher meetings 

One full week in February Half-term Holiday 

Three full school days around the St Patrick‟s Day period Feile Gaeilge 

Early Febraury Do you want to ran club(s) in second ten-week cycle, if so 

communicate with Fintan 

Last week  before February half-term  One-to-one review of first six-month Action Plan with in-School 

Management team, and submission of second six-month Action 

Plan by Friday of first week back. 

March/ April May Registration night and second ten-week cycle of After-School 

clubs  

Two weeks around either side of the Christian Festival of Easter Spring Holiday 

Month of may Collection of data for annual I-WSE from all of school 

community. Scripting of sections of I-WSE by the In-School 

Management team. 

Early May Teaching of Stay Safe Child Protection programme 

Mid-May Standardized testing for all classes 1st to 6th 

Mid-may SENO review of SNA allocation 

Mid- May Educate Together Annual General Meeting 

Late May Celebration of year-round collected Stories and Poetry 

Mid-June Get Active Week including School Sports Day 

Mid-June Teacher Appointments for following year 

Early June  Induction afternoon for new Junior Infants 

Summer term , late may 2011 only Official Opening of new school 

Mid-June  Class and room allocation for following year for teachers and 

SNA staff 

Last day of  June Issue of written School Report and school breaks up for the 

Summer Holiday. End of year collation of roll-book.  
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Conclusion 

This document is to be sanctioned by the school BOM by the end of June 2010 as the 

governing document of the school‟s endeavours for the coming five years. 

 

This document is to be included in Section 2 of all School Plan Folders each year from 

2010/11 to 2015/15. 

 

This document to be made available of the school website www.balbrigganetns.com for 

the duration of the five years. 

 

This document to be distributed to all official visitors as a „Guide to the School‟ for all 

research and evaluation purposes. 

 

This document to be a guiding document for all future Human Resource appointments 

and promotions. 

 

A „highlights‟ version of this document to be made-up and distributed to all interested 

persons for public-relations purposes.  

 

 

Signed _______________________________________________ (Chairperson of BOM) 

 

Signed ________________________________________________(Principal) 

 

Date_____________________________________ 

 

 

http://www.balbrigganetns.com/

